[image: image1.png]PENSION
PLAN
SERVICES

INC











[image: image2.png]



1001 Grand Avenue ● West Des Moines, IA 50265 ● (515) 223-0433 ● Fax (515) 223-3886


 








New Years News





PPS Mission:   To personally and professionally engage with clients to provide services that positively impact their business and employees.





December


2009





What the New Year brings:


Year End Requests: Complete and return calendar year end census and questionnaire.


EGTRRA Restatement:  Deadline to conform plan to new document is 4/30/2010.  


EFAST2:  Form 5500 must be filed electronically starting 1/1/2010.  All clients need an email address to get credentialed to submit the return.  More info to follow.








 





2010 Limits  (no changes from 2009)





Maximum Compensation Limit…			$245,000


Maximum Elective Deferral 401(k)/403(b)/457/Roth…	$16,500


Catch Up Contribution limit 401(k)/403(b)/457/Roth…	$5,500


Maximum Elective Deferral SIMPLE…			$11,500


Catch Up Contribution limit SIMPLE…			$2,500


Highly Compensated Employee Definition…		$110,000


Top Heavy Key Employee Officer Test…			$160,000


Defined Contribution Annual Additions Limit…		$49,000


Defined Benefit Annual Benefit Limit…			$195,000


Social Security Taxable Wage Base...			$106,800





Census Refresher


At the end of the Plan Year we distribute Census Request Forms and Year End Questionnaires to each client. This information is both necessary and helpful when completing the year-end compliance testing and Form 5500. 





On the Census we are looking for the annual information per the Company’s payroll records. Please understand that we are verifying the information that was withheld from the Employees’ paychecks is the same as what was deposited at the investment company. 


	Contributions: Remember to differentiate between pre-tax deferrals and Roth contributions, if applicable to your Plan. Match contributions per employee are helpful, but if unable to be reported please give us the total Employer Contribution for the year.


Compensation: Annual compensation is needed to verify the correct contributions are allocated to each participant (deferral, Roth, match, safe harbor, and profit sharing). Your Plan Document defines what compensation to report.  In general, Gross Compensation is the most common definition.


Personal Information: Verifies all employees are being accounted for in testing. Note on Rehires: If a rehired employee was previously eligible they are most likely eligible to participate upon date of rehire; please contact PPS each time a person is rehired to verify eligibility.





On the Year End Questionnaire we need to know if any information has changed since the prior year. Please pay special attention to the Owners section. If an Owner has relatives working at the same company, please report the Employee’s name as well as their relationship to the Owner. Note on Employee Contributions and Loan Repayments:  Department of Labor Regulations requires that Employee Salary Deferral Contributions be deposited into the retirement trust on the earliest date the employer reasonably could have segregated the Employee Salary Deferral Contributions from its own funds.  The DOL has proposed within 7 business days after the payroll.





We are here to help you have the most successful Retirement Plan for your Company possible. Gathering accurate information is important in order for your plan processing to run smoothly, and we greatly appreciate your cooperation.  If there is anything we can do in our business to work better for your business, please contact us.	


(P.S.  Want to eliminate this? Check out our payroll services!)		 





Continued…





Fidelity Bonds


The Employee Benefits Security Administration (EBSA) recently released Field Assistance Bulletin (FAB) 2008-04 providing guidance pertaining to the fidelity bonding requirements of ERISA.


Section 412 of ERISA generally requires all persons, including fiduciaries, who “handle funds or other property” of an Employee Benefit Plan to be bonded.  Each plan official must be bonded for at least 10% of the amount he/she handles; the minimum bond being $1,000 with a maximum bond requirement of $500,000 ($1,000,000 in the case of a plan that holds employer securities).  The FAB contains 42 FAQ’s and clarifies many issues.  Among the issues addressed are:


What losses must an ERISA bond cover?


The bond is intended to protect plan participants in the event of an act of fraud or dishonesty.  The bond must provide recovery for loss even when the loss does not result in personal gain to the perpetrator and even when the act is not considered a crime or misdemeanor.  This bond protects specifically against fraud or theft, not bad investment choices.


What does it mean to “handle funds or other property” which would require bonding?


The general rule as to whether someone is “handling” funds or other property is if their relationship is such that they could cause a loss to the plan, acting alone or in connivance with others, through fraud or dishonesty.  This would include persons whose duties relate to the receipt, safekeeping and disbursement of funds.  The FAB also contains a list of exemptions from the bonding requirements.


What constitutes “funds or property” of the plan?


“Funds or property” generally involves funds or property that a plan may use to pay benefits to plan participants and beneficiaries.  Plan “funds” include contributions from any source and plan investments. 


Can the bond have a deductible?


No.  Section 412 requires that the bond cover the plan from the first dollar of loss up to the maximum amount for which the person causing the loss is required to be bonded. 


To see the full text of the Field Assistance Bulletin go to � HYPERLINK "http://www.dol.gov/ebsa/regs/fab2008-4.html" �www.dol.gov/ebsa/regs/fab2008-4.html�.








Donations in Appreciation


We thank you for your business. Because of your support, we participated and contributed to the following charitable organizations this past year:  


YESS, Blank Children’s Hospital, Mentor Iowa, and Ronald McDonald House.








Staff Updates


Karen Hook is no longer with us as she pursues another career opportunity in the pension field.


Mary Chiodo has become a full time Retirement Plan Consultant.


Kristin Hjelmeland has joined us as Assistant Administrator.








Cafeteria Plan Amendments


Sponsors of Cafeteria and Health Reimbursement Arrangement Plans need to be amended to comply with various laws that take effect during and after 2009.  The amendment includes provisions of Michelle’s Law, the Mental Health Parity and Addiction Equity Act of 2008 and GINA (Genetic Information Nondiscrimination Act of 2008).  PPS Clients utilizing our flex plan services will be receiving this amendment and a resolution to adopt.  Please sign and return a copy to our office.





“Prophet Sharing”…


   Do not withhold good from those to whom it is due when it is in your power to do it.	  	          Proverbs 3:27








 





Contact Information





Kristine Creighton, President      � HYPERLINK "mailto:kcreighton@pensionplanservices.com" ��kcreighton@pensionplanservices.com�	Susie Clouser	� HYPERLINK "mailto:sclouser@pensionplanservices.com" ��sclouser@pensionplanservices.com� 


Missy Lucas    	                  � HYPERLINK "mailto:mlucas@pensionplanservices.com" ��mlucas@pensionplanservices.com�	Jerri Meyer		� HYPERLINK "mailto:jmeyer@pensionplanservices.com" ��jmeyer@pensionplanservices.com� 


Troy Zwart     	                  � HYPERLINK "mailto:tzwart@pensionplanservices.com" ��tzwart@pensionplanservices.com�          	Peggy Miller   	� HYPERLINK "mailto:pmiller@pensionplanservices.com" ��pmiller@pensionplanservices.com�


Heather Carpenter      	                  � HYPERLINK "mailto:hcarpenter@pensionplanservices.com" �hcarpenter@pensionplanservices.com�	Matthew Carl  	� HYPERLINK "mailto:ppsadmin@pensionplanservices.com" ��mcarl@pensionplanservices.com�


Mary Chiodo	                  � HYPERLINK "mailto:mchiodo@pensionplanservices.com" �mchiodo@pensionplanservices.com�  	Sally Guisinger     � HYPERLINK "mailto:sguisinger@pensionplanservices.com" ��sguisinger@pensionplanservices.com�


Kristin Hjelmeland	                  ppsadmin@pensionplanservices.com	Geri Troxel	� HYPERLINK "mailto:benefitsadmin@pensionplanservices.com" ��benefitsadmin@pensionplanservices.com� 


Customer Service Emails:            � HYPERLINK "mailto:ppservices4@pensionplanservices.com" �ppservices4@pensionplanservices.com� 	Chandra Weinacht   � HYPERLINK "mailto:payroll2@pensionplanservices.com" �payroll2@pensionplanservices.com� 





Thank you so much for your business! May God bless yours!
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