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March Madness





PPS Mission:   To personally and professionally engage with clients to provide services that positively impact their business and employees.





March


2010





REMINDERS:





Year End Requests:  Complete and return calendar year end census and questionnaire. 





April 15: Deadline for returning 2009 participant deferrals, with earnings, in excess of $16,500 $22,000, if 50 or older).





April 30:  Last day to adopt EGTRRA pre-approved defined contribution plans. 


 





 





7 Days to Deposit Employee Dollars


The DOL has announced a final rule to protect employee contributions deposited to small retirement plans with less than 100 employees.  Contributions will be deemed to comply with the law if deposited to the plan within 7 business days of withholding.  The rule is effective 1/14/2010, the day it was finalized.  Bottom line, if deferrals are deposited within the 7 day window, contributions will be considered to be made timely.


Plans with greater than 100 employees must still comply with the rule to transmit employee contributions as soon as they can be reasonably segregated from the general assets of the employer, but no later than the 15th business day of the following month.





2009 Form 5500 Filings and Credentialing


Beginning in 2009, electronic filing and signing of Form 5500 is required (called EFAST2).  In order to electronically sign the Form 5500, an individual must receive EFAST2 signing “credentials.”  An individual obtains signing credentials by registering on the DOL website and receiving a user ID, a pin code, and establishing a password.  Every person who signs Form 5500 must have credentials.  PPS will be mailing out a credentialing package to our clients shortly.  In addition, our 5500 software will be updated by the end of March.


Once the 2009 Form 5500 is completed by PPS, it will be “published” and available for viewing on the � HYPERLINK "http://www.pps5500.com" �www.pps5500.com� website using special login instructions.  


Upon final review, you will be required to authorize remittance to the Department of Labor (DOL) utilizing your signing credentials.  


The final process involves receiving a “filing received” status in which the DOL recognizes there are no errors, and printing and signing a copy for the Form 5500 for your records.   





 





Continued…





Convert Pre-tax to Roth in 2010


Beginning 1/1/2010, Congress eliminated the AGI (Adjusted Gross Income) and filing status limitations on a qualified rollover to a Roth IRA.  As a result, any taxpayer may convert a traditional IRA or eligible retirement plan distribution to a Roth IRA.  Please note the exception does not apply to making Roth IRA contributions; however, nothing seems to preempt a contribution being made to a regular IRA and converted to a Roth IRA the following day.  





To convert retirement plan dollars, the plan must allow for, and the participant qualify for, a distributable event.  Converted amounts includable in gross income are taxed half in 2011 and 2012 unless the taxpayer elects not to defer and pay the tax in 2010 (fearing higher tax rates).  Taxpayers under age 59 ½ are not subject to the 10% premature penalty at time of conversion, but would apply if a nonqualified distribution happens within 5 years of the conversion.  Legislation is still hopeful to allow for Roth conversions within retirement plans for those not eligible for a distribution.  Please always consult with your accountant on tax issues.  














Payroll Administration


Pension Plan Services can handle full services for your payroll, including payroll taxes & forms, wage garnishments, and insurance premium payment.


We will:    


Cut physical paychecks or direct deposit pay amounts


Submit 941 and State taxes as required		       


Process and disperse 401(k) deposits, insurance premium payments, garnishments, etc. 


Prepare all quarterly tax filings (i.e. SUTA, 941)


Prepare all annual year-end reporting (i.e. 940, W2, W3, VSP)








“Don't simply retire from something; have something to retire to.”�--Harry Emerson Fosdick





 








Contact Information





Kristine Creighton, President      � HYPERLINK "mailto:kcreighton@pensionplanservices.com" ��kcreighton@pensionplanservices.com�	Susie Clouser	� HYPERLINK "mailto:sclouser@pensionplanservices.com" ��sclouser@pensionplanservices.com� 


Missy Lucas    	                  � HYPERLINK "mailto:mlucas@pensionplanservices.com" ��mlucas@pensionplanservices.com�	Jerri Meyer		� HYPERLINK "mailto:jmeyer@pensionplanservices.com" ��jmeyer@pensionplanservices.com� 


Troy Zwart     	                  � HYPERLINK "mailto:tzwart@pensionplanservices.com" ��tzwart@pensionplanservices.com�          	Peggy Miller   	� HYPERLINK "mailto:pmiller@pensionplanservices.com" ��pmiller@pensionplanservices.com�


Heather Carpenter      	                  � HYPERLINK "mailto:hcarpenter@pensionplanservices.com" �hcarpenter@pensionplanservices.com�	Matthew Carl  	� HYPERLINK "mailto:ppsadmin@pensionplanservices.com" ��mcarl@pensionplanservices.com�


Mary Chiodo	                  � HYPERLINK "mailto:mchiodo@pensionplanservices.com" �mchiodo@pensionplanservices.com�  	Sally Guisinger     � HYPERLINK "mailto:sguisinger@pensionplanservices.com" ��sguisinger@pensionplanservices.com�


Kristin Hjelmeland	                  ppsadmin@pensionplanservices.com	Geri Troxel	� HYPERLINK "mailto:benefitsadmin@pensionplanservices.com" ��benefitsadmin@pensionplanservices.com� 


Customer Service Emails:            � HYPERLINK "mailto:ppservices4@pensionplanservices.com" �ppservices4@pensionplanservices.com� 	Chandra Weinacht   � HYPERLINK "mailto:payroll2@pensionplanservices.com" �payroll2@pensionplanservices.com� 





Thank you so much for your business! May God bless yours!








Deadline for Making Employer Contributions


Employer contributions to a defined contribution plan can be made until the due date of the employer’s tax return, including extensions, regardless of when the tax return is actually filed.  For example, a calendar-year corporate income tax return is due on March 15, but with a valid extension, the corporation has until September 15 to both file its tax return and deposit employer contributions.








Catch-Up Contributions


An employee who is eligible to make salary deferrals under a 401(k) plan may be able to make additional deferrals (“catch-up contributions”), up to the catch-up contribution limit, every year if:





 The plan allows catch-up contributions;


The employees is age 50 or older at any time during the calendar year; and


The employee makes a valid salary deferral election that includes the amount of the catch-up contributions before the end of the calendar year.  





The maximum amount of additional elective deferrals that you can contribute as catch-up contributions to a 401(k) plan is $5,500 per calendar year.
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