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Summer Snippets





PPS Mission:   To personally and professionally engage with clients to provide services that positively impact their business and employees.





June


2010





REMINDERS:





August 2:  Form 5500 due for plans with 12/31 plan year ends (due seven months after year end).  Note: The deadline is usually July 31, which falls on Saturday in 2010.





September 15: Required contributions for money purchase pension and 2009 employer profit-sharing and matching contributions due for those sponsors that filed a corporate tax extension (8½ months after plan year end).





September 30:  Summary Annual Report due to participants for plans with a 12/31 year end (due 9 months after plan year end). 


 





 





Who is a Plan Fiduciary?


Plan fiduciaries have responsibility for the administration of the plan, the selection of the investment option, and the selection of the service providers.  Fiduciaries can include:





The plan’s  employer sponsor


The employer’s board of directors


Officers of the employer who are responsible for plan decisions


A plan committee that has been given responsibility for administering the plan and managing its investments





Fiduciaries are not required to be experts in every area.  Outside advisors such as investment managers, attorneys, and accountants can be hired.  In addition, a fiduciary can be anyone who takes control of a plan, even if they are not authorized to do so.





Named fiduciaries, trustees, and Plan Administrators are all considered fiduciaries.  Every plan must have at least one or more named fiduciary.  The Plan Administrator should not be confused with a third party administrator (TPA).  The TPA is an outside company that provides administrative services to the plan (such as PPS).  





Fiduciary Responsibilities


Selecting an investment provider and investment options.


Communicating the plan to employees.


Monitoring investment options.


“Prudent Person” standard—Acting with the care, skill, prudence and diligence that a prudent person would use under like circumstances.


“Exclusive Benefit” rule—Performing fiduciary obligations in the interest of plan participants and beneficiaries.











SIMPLE CAFETERIA PLANS





Small employers will be allowed to adopt new “SIMPLE Cafeteria Plans” under the new healthcare reform package effective for tax years beginning after 12/31/2010.  Simple Cafeteria Plans will be treated as meeting nondiscrimination requirements as long as certain eligibility, participation and minimum contribution requirements are met by plans.  





These new plans may help more C corporations provide tax-free benefits in 2011; however, the legislation still precludes sole proprietors, limited liability companies, partners, and 2% shareholders in S corporations from participating in a cafeteria plan.


 








Continued…





“The American Jobs and Closing Tax Loopholes Act of 2010”


Defined Contribution Plan Fee Disclosure – On the Horizon


Passed by the House on May 28, 2010, and sent back to the Senate for approval, this provision will amend the IRS Code of 1986 and ERISA to provide disclosure rules relating to fees incurred in connection with defined contributions plans (such as 401(k) plans) to plan administrators and plan participants.  





Disclosures to Plan Administrators—Service providers are required before entering into a contract or arrangement with a plan administrator to provide a written statement to the plan administrator describing services provided and total annual revenue to be collected.





Disclosures to Plan Participants—Prior to an employee’s eligibility to participate in a plan, the plan administrator must provide an employee with a notice describing the plan and key characteristics of each investment option in the plan.   The notice must include a fee comparison chart.  A quarterly benefit statement that includes information on each investment option must also be provided to each employee on a quarterly basis.  Small plans may provide the statement on an annual basis.








Employee Education Meetings


Please contact your investment advisor to schedule your employee education meetings!





Educating employees to help them understand the benefits of plan participation, building their knowledge of investments, and taking the appropriate action to keep their retirement savings on track is key to making a plan sponsor’s retirement plan an important part of an employee’s total benefit package.





“Prophet” Sharing:         “You are my Son.  Today I have become your Father.”           —Hebrews 1:5





Happy Father’s Day!











Contact Information





Kristine Creighton, President      � HYPERLINK "mailto:kcreighton@pensionplanservices.com" ��kcreighton@pensionplanservices.com�	Susie Clouser	� HYPERLINK "mailto:sclouser@pensionplanservices.com" ��sclouser@pensionplanservices.com� 


Missy Lucas    	                  � HYPERLINK "mailto:mlucas@pensionplanservices.com" ��mlucas@pensionplanservices.com�	Jerri Meyer		� HYPERLINK "mailto:jmeyer@pensionplanservices.com" ��jmeyer@pensionplanservices.com� 


Troy Zwart     	                  � HYPERLINK "mailto:tzwart@pensionplanservices.com" ��tzwart@pensionplanservices.com�          	Peggy Miller   	� HYPERLINK "mailto:pmiller@pensionplanservices.com" ��pmiller@pensionplanservices.com�


Heather Carpenter      	                  � HYPERLINK "mailto:hcarpenter@pensionplanservices.com" �hcarpenter@pensionplanservices.com�	Matthew Carl  	� HYPERLINK "mailto:ppsadmin@pensionplanservices.com" ��mcarl@pensionplanservices.com�


Mary Chiodo	                  � HYPERLINK "mailto:mchiodo@pensionplanservices.com" �mchiodo@pensionplanservices.com�  	Sally Guisinger     � HYPERLINK "mailto:sguisinger@pensionplanservices.com" ��sguisinger@pensionplanservices.com�


Kristin Hjelmeland	                  ppsadmin@pensionplanservices.com	Geri Troxel	� HYPERLINK "mailto:benefitsadmin@pensionplanservices.com" ��benefitsadmin@pensionplanservices.com� 


Customer Service Emails:            � HYPERLINK "mailto:ppservices4@pensionplanservices.com" �ppservices4@pensionplanservices.com� 	Chandra Weinacht   � HYPERLINK "mailto:payroll2@pensionplanservices.com" �payroll2@pensionplanservices.com� 





Thank you so much for your business! May God bless yours!








EFAST2-Electronic Form 5500 Filing Is Here!


Effective for plan years beginning on or after January 1, 2009, plans must electronically file their Form 5500 through EFAST2.  





To sign the form, the plan sponsor must go to the � HYPERLINK "http://www.efast.dol.gov" �www.efast.dol.gov� website and enter certain personal information.  They will then receive an email with a link to a website where they will receive the credentials to sign (signer ID and PIN).  


Once PPS prepares your Form 5500, you will receive an email notifying you the Form 5500 is ready for your review, signing, and E-filing on the PPS 5500 Web Portal at � HYPERLINK "http://www.pps5500.com" �www.pps5500.com�.


BE SURE TO CHECK JUNK E-MAIL for these notifications as they do not always appear in your regular email folder.  


Plan sponsors must keep a copy of the Form 5500, its schedules, and attachments with all required signatures on file as part of the plan’s records.








Adequate Fiduciary Bonding


One of the most common failures involved with defined contributions plans is inadequate bonding of plan fiduciaries and persons who handle pension funds, as required by Title I of ERISA.  The bond protects the plan against loss of funds through fraud or dishonesty.





The amount of bonding should at least 10% of the amount of funds handled, but in no event less than $1,000, nor more than $50,000.   If there are more than 5% of plan assets in “Non-Qualifying” plan assets (limited partnerships, coins, art, real estate, to name a few), the bonding requirement is increased to cover 100% of these assets.
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