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March Madness





PPS Mission:   To personally and professionally engage with clients to provide services that positively impact their business and employees.





March


2011





* Year End Requests: Just a reminder to please complete and return calendar year end census requests and questionnaires so we may complete plan reviews and compliance testing.





*   2011 Quarter Billing:  The invoice amount for your 2011 Quarterly Administration has been estimated based upon the number of eligible 2010 participants, so your invoice amount may have changed from 2010.  True up invoices are then done with the year end process. 








Thank you for being GREAT clients!


A sentiment of “Thank You” to all our clients for being so good to work with!  We receive great compliments from many of you, and those comments really keep the staff going at a time they are busy crunching numbers and making sure everything is legal.  PPS staff takes compliance seriously and care so much about your plan, it means a lot to them when clients show the appreciation you do, listen to them, and respond to what they need.  


We really appreciate feedback, as we want to make this very technical business easy for you to understand, and get you the information you need timely.  


So THANK YOU for working with us, listening to us, meeting with us, and knowing your plan and how it operates so it can be the best it can be!


					~ Kristine Creighton, President





Employers increase focus on retirement plan





According to a recent Hewitt study, employers are doing more to increase the retirement savings opportunities for their employees.  The following trends have been found:


Automatic Enrollment plans increasing


Automatic escalation plans up 17% since 2006


Simplified investment decision making


Target date funds still increasing in popularity


Increased offering of Managed Account options


Retirement Income Solutions 





Continued…





Top Ten Negative Attitudes That Can Get You in Trouble with the IRS/DOL and Your Employees:





The Form 5500 is not important.  There is no tax on the return and nobody reads it anyway.


Don’t worry about costs. In a Defined Benefit plan people will get their money anyway and in a Defined Contribution plan, a good rate of return will make up for it.


Don’t worry about the details of what is contained in the plan document.  Just run the plan in the way most convenient for you.


You know what is best for your participants.  Don’t confuse them with information about the Plan, their benefits or other details and notices.


It is OK to lie to the participants if you are acting as a Plan Sponsor rather than as a Fiduciary.


Since we have a section 404(c) plan, we do not have to worry about fiduciary responsibility under ERISA.


Our TPA runs the plan so we do not have to worry about any aspect of plan administration.


There are no lessons to be learned from Enron applicable to my plan, since we are small, have no company stock in our plan, and are not likely to go bankrupt.


My personal bank is as good as any other for holding plan assets and if I put the Plan’s money there they will give me a free toaster oven.


I’ve got plenty of time to forward participant contributions to the Plan.  Our company has cash flow problems and I’m sure all employees would agree their jobs are more important than some future retirement plan.














“Prophet” Sharing:      “Create in me a clean heart, O God; and renew a right spirit within me.”   														Psalm 51:10


        											





New Staff:


Lisa Stevens has joined PPS as Executive Office Assistant.  She will be setting appointments, coordinating meetings, handling billing, processing contributions and distributions as well as other general office functions. 











Contact Information





Kristine Creighton, President      � HYPERLINK "mailto:kcreighton@pensionplanservices.com" ��kcreighton@pensionplanservices.com�	  Lisa Stevens	ppsadmin@pensionplanservices.com 


Missy Lucas    	                  � HYPERLINK "mailto:mlucas@pensionplanservices.com" ��mlucas@pensionplanservices.com�	  Jerri Meyer		� HYPERLINK "mailto:jmeyer@pensionplanservices.com" ��jmeyer@pensionplanservices.com� 


Troy Zwart     	                  � HYPERLINK "mailto:tzwart@pensionplanservices.com" ��tzwart@pensionplanservices.com�             Peggy Miller   	� HYPERLINK "mailto:pmiller@pensionplanservices.com" ��pmiller@pensionplanservices.com�


Heather Carpenter      	                  � HYPERLINK "mailto:hcarpenter@pensionplanservices.com" �hcarpenter@pensionplanservices.com�	  Sally Guisinger   � HYPERLINK "mailto:sguisinger@pensionplanservices.com" ��sguisinger@pensionplanservices.com�


George Smith	                  gsmith@pensionplanservices.com  	  Geri Troxel	� HYPERLINK "mailto:benefitsadmin@pensionplanservices.com" ��benefitsadmin@pensionplanservices.com�


Kristin Hjelmeland	                  khjelmeland@pensionplanservices.com	  Chandra Weinacht   � HYPERLINK "mailto:payroll2@pensionplanservices.com" �payroll2@pensionplanservices.com�


Customer Service Emails:            � HYPERLINK "mailto:ppservices4@pensionplanservices.com" �ppservices4@pensionplanservices.com� 	 





Thank you so much for your business! May God bless yours!








Payroll Processing Services


Integration of an employer’s payroll processing with 401(k) administration streamlines enrollments, contribution processing, census data, and terminations by directly linking with the plan administration.  Pension Plan Services can handle full services for your payroll.  Please contact Geri Troxel for more information.





 IRS Form 5500 Filing Notices


Clients are notified from our office via email when the electronic IRS Form 5500 is prepared and ready for Trustee review and signature.  There were some automatically generated emails sent in early January we didn’t intend to go out (“annual” in our system had a different definition than “annual” to us we’ve learned), so if you saved that in your inbox for follow up, please ignore, and look for a more current message from your administrator.  Deadline for filing is 7/31/11 for calendar year plans.  Extensions can be granted until 10/15/2011.  


	 


DOL Grants Fee Disclosure Extension


The time for plan providers to comply with fee disclosure and required notices has been extended to 12/31/2011.  This legislation requires all layers of fees and the services provided for those fees to be disclosed in a manner for Plan Sponsors to determine their reasonableness.  The impact for plan sponsors is that there will be new notices and fee disclosure agreements provided to you from your service providers. Many are using this as an opportunity to “fee shop”, but I want to caution you that not all providers charge the same, because we all bring different value to the table, so as we know, cheaper is not always better in this highly technical field.  PPS is re-evaluating our fee schedule, and have found we are below several (what I would consider) reputable firms around the country. We will also be sure clients understand revenue sharing and any TPA payments we receive from fund companies because of the relationship we have and the block of business we carry with those investment companies. 





Growth, Fees and Referrals


Real and short – PPS has opportunity to grow, I have qualified people wanting to work for us, and I don’t want to implement across the board fee increases, just because everyone else is, even if that is the reality of doing business.  One way to grow and still keep a competitive fee schedule – add new, good, business.  Please help us by sending a name of a valuable business you work with, are buddies with, in a business group with, and allow us to use your name as a reference.  We would love to grow this way to sustain yet another year without a fee increase.  Send me an email at � HYPERLINK "mailto:kcreighton@pensionplanservices.com" �kcreighton@pensionplanservices.com�.  Thanks so much!
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